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ABSTRACT 

 

Women empowerment is a crucial driver of economic and social progress in India. Skill development plays a 

significant role in enabling women to achieve economic independence, improve employability, and contribute to 

national growth. This research examines the impact of skill development initiatives on bridging the gender gap in 

India by analyzing government and private sector programs, identifying barriers to participation, and assessing 

policy effectiveness. The study employs both qualitative and quantitative data analysis to explore trends in skill 

training and its outcomes. Findings suggest that while various initiatives such as the Pradhan Mantri Kaushal Vikas 

Yojana (PMKVY) and Skill India have enhanced women’s workforce participation, challenges like gender biases, 

socio-cultural restrictions, and lack of access to digital resources persist. The study concludes with recommendations 

for making skill development programs more inclusive and effective. 
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INTRODUCTION 

 

Bridging the gender gap in economic participation is critical for India’s socio-economic progress. Despite various 

government-led and private sector initiatives, women’s labor force participation remains significantly lower than men’s. 

Skill development is a key enabler in empowering women by enhancing their employment prospects and fostering 

entrepreneurship. This paper examines the role of skill development in women’s empowerment, identifies existing 

challenges, and provides policy recommendations for a more gender-inclusive workforce. 

 

Women empowerment is a crucial driver of social and economic progress in India. While policies and initiatives have 

improved female participation in education and employment, significant gender disparities persist, particularly in access to 

skill development programs.  

 

A well-structured skill development framework can enhance women's employment opportunities, economic independence, 

and social status. This research aims to analyze the role of skill development programs in empowering women in India, 

assessing their effectiveness, challenges, and potential improvements. 

 

Significance of the study  
Women’s economic participation is essential for sustainable development. The World Economic Forum (2021) ranks India 

140th out of 156 countries in gender parity, highlighting the urgent need for inclusive strategies. Skill development 

programs offer an opportunity to bridge this gap by providing women with industry-specific training, financial 

independence, and entrepreneurship support. 

 

Research Objectives 

 

1. To examine the role of skill development programs in promoting women empowerment in India. 

2. To analyze the impact of skill development initiatives on women’s economic participation and entrepreneurship. 

3. To identify barriers that hinder women's access to skill development programs. 

4. To evaluate the effectiveness of government policies in addressing gender disparities in skill training. 

5. To recommend strategies for improving the inclusiveness and accessibility of skill development programs for 

women in India. 

 



 

      International Journal of Enhanced Research in Educational Development (IJERED) 

ISSN: 2320-8708, Vol. 11 Issue 6, Nov.-Dec.-2023, Impact Factor: 7.326 

Page | 377 

LITERATURE REVIEW 

 

Studies indicate that skill development programs significantly improve women's employability (Kabeer, 2005). The 

International Labour Organization (ILO, 2021) reports that only 25% of Indian women participate in the labor force, 

compared to 78% of men. Several government initiatives, including PMKVY, Mahila Shakti Kendra, and the National Skill 

Development Corporation (NSDC), have aimed to enhance female skill acquisition. However, challenges such as lack of 

digital literacy, cultural constraints, and workplace biases hinder their success (Gupta & Sharma, 2020). 

 

The Role of Skill Development in Women’s Economic Empowerment 

Research by Banerjee et al. (2018) suggests that skill development programs focusing on digital skills, financial literacy, 

and vocational training significantly improve women's ability to access formal employment opportunities. Studies also 

indicate that self-employment rates among women rise when they receive targeted entrepreneurial training (Desai & Joshi, 

2019). 

 

Gender Gaps in Workforce Participation 

A study by Bhatia &Kundu (2021) found that women’s participation in technical skill training programs was lower than 

men’s due to socio-cultural norms and familial expectations. The World Bank (2020) reported that women trained under 

government programs had a higher retention rate in the workforce when programs incorporated gender-sensitive policies. 

 

RESEARCH METHODOLOGY 

 

Research Design 

This study adopts a mixed-method approach, incorporating both qualitative and quantitative data. 

 

Data Collection 

 

 Primary Data: Surveys and interviews with 500 women across urban and rural India who participated in skill 

development programs. 

 Secondary Data: Government reports, policy documents, and academic papers. 

 

Data Analysis 

 

 Descriptive statistics, Comparative analysis of employment rates before and after training participation. 

  

Sampling Technique 

 

 Stratified random sampling to ensure representation from diverse socio-economic backgrounds. 

 

Ethical Considerations 

 

 Ensuring informed consent, data confidentiality, and unbiased representation of responses. 

 

DATA ANALYSIS AND RESULTS 

 

Women’s Participation in Skill Development Programs (2022-2023) 

 

Program 
Women Participation 

(%) 

Employment Rate Post-

Training (%) 
Source 

PMKVY 40% 65% 

Ministry of Skill 

Development & 

Entrepreneurship (2023) 

Mahila Shakti Kendra 35% 60% 
National Commission for 

Women (2022) 

NSDC Programs 45% 68% 

National Skill 

Development 

Corporation (2023) 
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Women’s Participation in Skill Development Programs (2022-2023) 
 

o Data from key initiatives like PMKVY, Mahila Shakti Kendra, and NSDC programs show varying levels of female 

participation and post-training employment rates. 

o PMKVY had 40% female participation, with 65% of trained women securing employment. 

o NSDC programs had the highest participation (45%) and highest employment rate (68%). 

o The Mahila Shakti Kendra initiative, focusing on rural areas, had 35% participation with a 60% employment rate. 

 

Barriers to Skill Development Participation 

 

o Socio-cultural restrictions: 48% of respondents cited family obligations as a major barrier. 

o Digital divide: 37% of women lacked internet access, limiting their ability to take online training. (World Bank, 

2023). 

o Workplace gender bias: 29% faced discrimination in job placements after completing skill training.(NITI Aayog, 

2022). 

 

Economic Impact of Skill Training 

 

1. Women earning above INR 10,000/month increased from 15% pre-training to 42% post-training (NSDC, 2023). 

2. Entrepreneurship rates among trained women rose by 28%indicating that skill programs also contribute to self-

employment. (Ministry of Finance, 2023). 

3. Effectiveness of Government Policies: The data suggests that programs like PMKVY and NSDC have improved 

women's employment rates, but participation remains below 50%, signaling an urgent need for wider outreach. 

4. Digital Exclusion: A significant portion of women struggle with digital literacy and access, limiting their 

participation in tech-based training and job opportunities. 

5. Cultural and Social Barriers: Societal norms continue to hinder women's workforce entry, despite skill training 

efforts. 

6. Economic Improvement: The rise in income levels and entrepreneurship rates indicates that skill development 

directly contributes to women’s economic independence. 

 

RESULTS AND DISCUSSION 

 

Findings indicate that skill development programs have positively influenced women’s economic participation, but 

significant barriers remain. Government policies need to focus on reducing socio-cultural constraints and improving access 

to digital training. The private sector can also play a crucial role in providing mentorship and employment opportunities for 

trained women. 

 

 Effectivenessof Government Policies: The data suggests that programs like PMKVY and NSDC have improved 

women's employment rates, but participation remains below 50%, signaling an urgent need for wider outreach. 

 Digital Exclusion: A significant portion of women struggle with digital literacy and access, limiting their participation 

in tech-based training and job opportunities. 

 Cultural and Social Barriers: Societal norms continue to hinder women's workforce entry, despite skill training efforts. 

 Economic Improvement: The rise in income levels and entrepreneurship rates indicates that skill development directly 

contributes to women’s economic independence. 

 

CONCLUSION AND RECOMMENDATIONS 

 

Skill development is a pivotal strategy for bridging the gender gap and empowering women in India. While government 

initiatives have made progress, additional measures are necessary.This study will contribute to understanding how skill 

development can be leveraged as a tool for women's empowerment in India, helping policymakers and organizations refine 

their strategies to create a more inclusive and equitable workforce. 

 

Policy Recommendations 

 

1. Expanding Digital Literacy and E-learning Access – Increase access to online training and digital literacy 

programs. 

2. Strengthening Community Awareness Programs – Engage local communities to reduce socio-cultural barriers. 
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3. Promoting Industry Collaborations for Targeted Employment – Encourage private sector involvement to create 

employment opportunities for skilled women. 

4. Implementing Gender-Sensitive Workplace Policies – Address gender bias in hiring and workplace conditions. 

5. Enhancing Financial Incentives for Women Entrepreneurs – Provide financial aid and mentorship for female 

entrepreneurs to sustain their businesses. 
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