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ABSTRACT 

 

Digital transformation is increasingly recognized as a powerful catalyst for sustainable growth, revolutionizing 

industries and reshaping economies globally. By integrating digital technologies like artificial intelligence (AI), 

cloud computing, the Internet of Things (IoT), and data analytics into conventional business practices, 

organizations can enhance productivity, efficiency, and innovation. These advancements not only streamline 

operations but also contribute to environmental sustainability and social welfare. A significant advantage of 

digital transformation lies in its potential to reduce resource use and waste. For example, IoT-enabled sensors 

and data analytics allow organizations to monitor and manage energy consumption more effectively, decreasing 

carbon footprints. Digitalized supply chains provide real-time tracking, minimize inefficiencies, and improve 

transparency, resulting in a reduced environmental impact. Additionally, cloud-based solutions lower the 

demand for physical infrastructure, further cutting energy use and resource consumption. 
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INTRODUCTION 

 

InDigital transformation rewrites the markets, societies, and economies by integrating advanced technologies into the 

business operation, hence providing a strong base for sustainable growth. Simply put, digital transformation is the 

integration of digital technology in businesses to transform their processes, customer experience, and innovation; thus, 

companies are able to achieve efficiency, agility, and resilience in a changing world (Verhoef et al., 2021). 

 

Resource optimization is one of the core principles of digital transformation by optimizing the consumption of 

resources. Organizations can achieve sustainable wastes reduction, increase energy efficiency, and develop smart 

logistics with the help of enabling technologies such as artificial intelligence (AI), cloud computing, and the Internet of 

Things (IoT). For instance, through predictive analytics in manufacturing, there is lesser waste generation of materials 

and increased production efficiency, which eventually lead to sustainability goals (Xu et al., 2022). 

 

Furthermore, digital transformation provides inclusivity and economic equality through remote work, digital education, 

and e-commerce. Such technologies break the geographical barriers where businesses and individuals in 

underprivileged regions can become part of the global economy (Ghobakhloo, 2020). Additionally, digital platforms 

support environmental sustainability by encouraging paperless transactions, reducing carbon prints, and facilitating a 

switch to renewable energy systems. 

 

In the corporate world, digitalization has accelerated the emergence of a circular economy, where products and 

resources are reused and recycled. Advanced tracking systems and blockchain technologies provide much-needed 

transparency in supply chains, thereby encouraging ethics and responsible consumption (Wamba et al., 2022). 

 

On the other hand, a great digital transformation requires strategic alignment on skill building, data security and 

infrastructure investments. As such, embracing these principles can enable organisations to make investments that are 

sustainable developments in line with digital transformation for long-term benefits for the economy, society, and the 

environment (UNESCO, 2021).  

 

Conclusion, digital transformation is a critical enabler of sustainable growth for developing responsible innovation and 

economic, social, and environmental well-being through business operations. 



                                   International Journal of Enhanced Research in Management & Computer Applications                                       

ISSN: 2319-7471, Vol. 14 Issue 4, April, 2025 

Page | 83 

LITERATURE REVIEW 

 

McFadden (2023) This report examines the evolving landscape of digital agriculture (DA) in the U.S., with a focus on 

precision agriculture (PA) technologies such as yield maps, soil maps, variable rate technologies (VRT), and automated 

guidance systems. Using data from the USDA’s Agricultural Resource Management Survey (ARMS) from 1996 to 

2019, it highlights significant growth in technology adoption—particularly automated guidance—across major row 

crops like corn and soybeans, while uptake remains limited for crops like winter wheat, cotton, sorghum, and rice. The 

report also investigates key factors influencing adoption, including cost, soil variability, labor concerns, USDA support, 

and expected productivity gains. 

 

Ahmed, E. M (2024) This study investigates the impact of digital technology adoption and globalization on green 

sustainable economic growth in selected Asia-Pacific countries. By integrating digitalization, globalization, and 

environmental quality into the growth accounting model, the study addresses gaps in existing research. Using the 

Hausman test, the random effects method was selected for analysis due to data limitations with the Digital Adoption 

Index (DAI). Findings indicate that digital technology adoption significantly promotes economic growth, while 

globalization shows a positive but statistically insignificant effect. The study highlights the role of digitalization and 

globalization in enhancing innovation, technology transfer, and international collaboration, supporting progress toward 

Sustainable Development Goals (SDGs). 

 

Pouya, S (2023) In today’s highly competitive and unstable global environment, organizational success depends on 

superior performance, influenced by both organizational culture and knowledge management. This study explores the 

mediating role of knowledge management in the relationship between organizational culture and performance. Using 

data from Etehad Rah Engineering Advisory Company, collected through a questionnaire and analyzed with PLS 

software, the findings indicate significant positive relationships among organizational culture, knowledge management, 

and performance. The results highlight the crucial role of knowledge management as a mediator, offering new insights 

into enhancing organizational performance. 

 

Obse, H. (2024) This study examines the impact of organizational culture on organizational performance, with job 

satisfaction as a mediating variable. Data were collected from 204 employees at the Cooperative Bank of Oromia in 

Ethiopia using a simple random sampling method. Structural Equation Modeling (SEM) revealed that organizational 

culture significantly influences performance indirectly through job satisfaction. Key cultural dimensions such as 

involvement and adaptability, along with job-related factors like supervisor relationships, working conditions, and pay 

rate, were found to have notable effects. The findings highlight the importance of considering job satisfaction in 

management decisions related to organizational culture and performance. 

 

Kumar, M. S. (2023) Emerging contaminants—such as pharmaceuticals, personal care products, hormones, and flame 

retardants—are increasingly prevalent in the environment, posing significant risks to human health and ecosystems. 

This review analyzes global policies and regulations on emerging contaminants from 2012 to 2022, drawing on sources 

like PubChem, ScienceDirect, and NCBI. It evaluates how developed and developing countries address these pollutants 

to promote water sustainability. The study offers a comprehensive overview of current legislative frameworks and 

future directions for managing emerging contaminants, emphasizing the need for improved control and disposal 

measures. 

 

Ugwu, M. C. (2024) The expansion of renewable energy is essential for mitigating climate change, but regulatory 

barriers such as outdated policies, complex permitting, and legal uncertainties hinder progress. This paper explores 

legal strategies to overcome these challenges, including streamlining processes, harmonizing regulations, and providing 

clear legal frameworks. It emphasizes the need for innovative policy mechanisms like feed-in tariffs and tax incentives, 

alongside flexible regulatory systems to encourage innovation. Case studies highlight successful strategies, stressing 

the importance of collaboration, proactive policy reform, and adaptive governance to promote renewable energy 

deployment and accelerate the transition to a sustainable energy future. 

 

McKenzie, L. C. (2024) This case study explores how elementary school principals in Texas perceive and position 

prekindergarten and kindergarten programs within their instructional leadership, and what support they seek from 

district and state leaders. Despite having insight into essential leadership practices, principals often struggle to 

implement these strategies due to academic performance pressures from higher grades. The study highlights the need 

for increased support from district and state administrators to enhance principals' leadership of early education 

programs and improve their effectiveness. 

 

Ali, S. A. (2023) This study examines the impact of alternative energy sources, natural resources, and government 

consumption expenditures on environmental sustainability in France from 1990 to 2018, using the Environmental 

Kuznets Curve (EKC) framework. Our analysis shows that alternative and nuclear energy, natural resources, and 
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government expenditures are negatively associated with CO2 emissions, while economic growth increases emissions. 

The findings support the EKC hypothesis, suggesting that as economic growth rises, environmental sustainability 

initially deteriorates but eventually improves. The study concludes with policy implications and future research 

directions. 

 

Cui, J. (2025) This study examines the relationship between digital leadership, green digital innovation, and their 

impact on corporate digital transformation. Through a literature review, interviews with industry leaders, and case 

studies, we explore how digital leadership can drive the integration of sustainable practices. The findings show that 

strong digital leadership enhances the adoption of green innovations, improving operational efficiency and competitive 

advantage. The study underscores the importance of fostering an innovative culture that embraces sustainability, 

highlighting that combining green practices with digital strategies accelerates meaningful transformation and supports 

corporate social responsibility goals. 

 

OBJECTIVE OF THE STUDY 

 

Primary Objective 

 

1. To Study on digital transformation as a catalyst for sustainable growth 

 

Secondary Objectives 

 

2. To analysing the degree to which business process become efficient and sustainable through the adoption of 

advanced technologies. 

3. To consider the extent to which organizational culture supports or undermines successful digital 

transformation. 

4. To effects the regulatory frameworks and policies on the manner and speed with digital transformation occurs 

within organization 

5. To measure the impact of leadership commitment and vision on the successful implementation of strategies for 

sustainable growth through digital transformation. 

 

RESEARCH METHODOLOGY 

 

Research Design 

Descriptive research refers to methods that describe the characteristics of the variables being under study. This method 

of methodology, by and large, focuses on answering questions relating to "what" rather than the "why" of the research 

subject. Descriptive research describes mainly the nature of demographics under study rather than "why." For that 

matter, it is also known as the method of observational research because none of the variables within the study is 

manipulated during the research. 

 

Independent Variables                                                                        Dependent Variable 

 Technology Adoption Rate 

 Organizational Culture                                                            Environmental Sustainability 

 Regulatory Environment 

 Leadership Support Digital Initiatives  

 

 

Hypothesis 

A hypothesis is an assumption that is made based on some evidence. This is the initial point of any investigation that 

translates the research questions into predictions. It includes components like variables, population, and the relation 

between the variables. A research hypothesis is a hypothesis that is used to test the relationship between two or more 

variables. There are two types of hypothesis Null Hypothesis and Alternative Hypothesis. 

HO: There is significant relationship between two variables. 

HI: There is no significant relationship between two variables. 

 

TOOL FOR DATA COLLECTION 

 

Primary Data 

The primary data was collected by questionnaire. The data is collected through questionnaire that has been circulated to 

respondents using Google Form and results have been analyzed based on Likert scale method and Multiple choice 

method as well as Short answer choice method. 
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Secondary Data 

Secondary data are collected through journals and internet publications. 

 

Statistical Tools 

Statistical tools are to obtain findings and average information in logical sequence from the data collected. The tools 

used in the study: 

 

 Correlation 

 Independent sample T test 

 One-way ANOVA 

 Simple percentage analysis 

 Regression 

 

ANALYSIS 

 

Age of the Respondent 

 

 

S. No 

 

Variables 

Noof 

Respondents 

 

Percentage 

1 18-25 43 43.00 

2 26-35 42 42.00 

3 36-45 12 12.00 

4 46-55 2 2.00 

5 Above 56 1 1.00 

 Total 100 100.00 

 

Age of the respondents 

 

 
  

Interpretation 

From the above data there is 43% people are from the age between 18-25 and 42% people are from the age between 26-

35, 12% people are from the age between 36-45, 2% people are from the age between 36-45 and above 50 there are 

1%. 

 

 

43%

42%

12%

2% 1%

18-25

26-35

36-45

46-55

Above 56
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Independent Sample T Test 

 

Group Statistics 

 Genderoftheresponses N Mean Std. Deviation Std. Error Mean 

Tec adopt 
Male 71 18.0423 1.62513 .19287 

Female 29 18.2759 1.38607 .25739 

Organize 
Male 71 18.3099 1.41008 .16735 

Female 29 18.4483 1.29797 .24103 

Leader 
Male 71 18.3662 1.52352 .18081 

Female 29 18.5517 1.61657 .30019 

Invest 

digital 

Male 71 17.9859 2.22642 .26423 

Female 29 18.0000 2.37547 .44111 

      

      

 

 

 

Levene's Test for 

Equality of 

Variances 

t-test for Equality of Means 

F Sig. t df 

Sig. 

(2-

tailed) 

Mean 

Difference 

Std. Error 

Difference 

95% Confidence Interval of 

the Difference 

Lower Upper 

Tec 

adopt 

Equal 

variances 

assumed 

.105 .746 
-

.679 
98 .499 -.23361 .34392 -.91610 .44888 

Equal 

variances 

not 

assumed 

  
-

.726 
60.626 .470 -.23361 .32163 -.87683 .40961 

Organize 

Equal 

variances 

assumed 

.737 .393 
-

.455 
98 .650 -.13842 .30390 -.74150 .46466 

Equal 

variances 

not 

assumed 

  
-

.472 
56.271 .639 -.13842 .29343 -.72616 .44932 

Leader 

Equal 

variances 

assumed 

.070 .792 
-

.543 
98 .588 -.18553 .34174 -.86370 .49264 

Equal 

variances 

not 

assumed 

  
-

.529 
49.400 .599 -.18553 .35044 -.88961 .51856 

Invest 

digital 

Equal 

variances 

assumed 

1.350 .248 
-

.028 
98 .978 -.01408 .50026 

-

1.00684 
.97867 

Equal 

variances 

not 

assumed 

  
-

.027 
49.166 .978 -.01408 .51420 

-

1.04731 
1.01914 

 

Interpretation: 

An independent samples t-test was done on the answers for men and women across four variables: Tec adopt, Organize, 

Leader, and Invest digital. Levine’s test showed equal variances in all three cases (\\( p > 0.05 \\)). None of the 

differences were statistically different between genders at any variable, with all \\( p \\)-values being greater than 0.05. 

This, therefore, indicates that males and females equally have the same rate of taking up technology, organizing, 

leadership, and willingness to put investments in digital platforms. The findings obtained show that neither gender 
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appreciates this kind of behaviour considerably, thus displaying equally comparable responses for both groups in all 

aspects observed. 

 

One-Way Anova 

 

ANOVA 

 Sum of Squares df Mean Square F Sig. 

Tec adopt 

Between Groups 45.957 4 11.489 5.631 .000 

Within Groups 193.833 95 2.040   

Total 239.790 99    

Organize 

Between Groups 19.945 4 4.986 2.840 .028 

Within Groups 166.805 95 1.756   

Total 186.750 99    

Leader 

Between Groups 30.314 4 7.579 3.494 .010 

Within Groups 206.046 95 2.169   

Total 236.360 99    

Invest 

digital 

Between Groups 165.619 4 41.405 11.590 .000 

Within Groups 339.371 95 3.572   

Total 504.990 99    

       

 

Interpretation: 

One-way ANOVA reflected that for all four variables, the intergroup differences were statistically significant: Tec 

adopt, F = 5.631, \\( p = 0.000 \\\\\\\\); Organize, F = 2.840, \\( p = 0.028 \\\\\\\\); Leader, F = 3.494, \\( p = 0.010 \\\\\\\\); 

and Invest digital, F = 11.590, \\( p = 0.000 \\\\\\\\). This means that group membership comes between the intervention 

of technology adoption, organizational behavior, leadership qualities, and digital investment tendencies. Since all 

variables have a probability of at least less than 0.05, then at least one group is significantly different. Which ones are 

so will have to be determined through some form of post-hoc tests, such as Tukey's HSD. 

 

Correlation 

 

Correlations 

 Tec adopt Organize Leader Invest digital 

Tec adopt 

Pearson Correlation 1 .459
**

 .522
**

 .647
**

 

Sig. (2-tailed)  .000 .000 .000 

N 100 100 100 100 

Organize 

Pearson Correlation .459
**

 1 .611
**

 .483
**

 

Sig. (2-tailed) .000  .000 .000 

N 100 100 100 100 

Leader 

Pearson Correlation .522
**

 .611
**

 1 .673
**

 

Sig. (2-tailed) .000 .000  .000 

N 100 100 100 100 

Invest 

digital 

Pearson Correlation .647
**

 .483
**

 .673
**

 1 

Sig. (2-tailed) .000 .000 .000  

N 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Interpretation: 

The following correlation table provides associations of Technology Adoption with Organizational Management, 

Leadership, and Digital Investment. All the values are statistically significant at a level of 0.01. Technology Adoption is 

moderately positively correlated with Organizational Management and Leadership, with the value of r = 0.459 and r = 

0.522, respectively, and highly correlated with Digital Investment, with the value of r = 0.647. Leadership is highly 

correlated with Organizational Management (\\(r = 0.611\\)) and with Digital Investment (\\(r = 0.673\\)). Leadership, 
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therefore, has a critical need. Its highest correlation is with Digital Investment, thus suggesting high digital investments 

can be facilitated by the right leadership. In general, investing in digital resources strongly elevates technology 

adoption. 

 

Regression 

 

Model Summary 

Model R R Square 
Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .792
a
 .627 .611 1.56560 

a. Predictors: (Constant), Invest digital, Organize, Tec adopt , Leader 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 391.705 4 97.926 39.952 .000
b
 

Residual 232.855 95 2.451   

Total 624.560 99    

a. Dependent Variable: Environmental Sustainability 

 

Coefficients
a
 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients t Sig. 

B Std. Error Beta 

1 

(Constant) 1.104 2.432  .454 .651 

Tec adopt .075 .136 .046 .550 .583 

Organize .090 .148 .049 .605 .546 

Leader .371 .154 .229 2.417 .018 

Invest 

digital 
.621 .107 .558 5.825 .000 

a. Dependent Variable: Environmental Sustainability 

  

Interpretation: 

The regression analysis shows the model accounts for 62.7% of dependent variable variance, which is Environmental 

Sustainability, with an R2 =0.627 and is statistically significant with F=39.952, and with a p-value lesser than 0.01. 

Among the predictors, **Digital Investment** is both the strongest and most significant at B=0.821, p<0.01, and 

**Leadership** at B=0.371, p=0.018. Both of these influencers have a positive influence on Environmental 

Sustainability. However, there are the two predictors with slight effects, namely **Technology Adoption** at p = 0.583 

and **Organizational Management** at p = 0.548. Therefore, in this study, the results are such that Digital Investment 

and Leadership is indicated to have positive impact with regards to Environmental Sustainability while other predictors 

have less contributions. 

 

RESULTS/FINDINGS 

 

 Digital transformation is researched upon to achieve sustainable growth concerning different organizational forms 

based on perspectives like adoption, organizational culture, leadership, and investment in digital. Some of them 

include: 

 It also shows that there is a weak positive correlation of technological adoption with organizational management, r 

= 0.459, a strong positive with leadership, r = 0.522, and a strong positive to digital investment, r = 0.647. This 

infers that organizations in the process of embracing the new digital technology are more likely to advance their 

management productivity and quality leadership and invest heavily in more digital investment for environmental 

sustainability. 

 This analysis shows technology adoption has a positive yet insignificant effect, p = 0.583 on environmental 

sustainability which means, although technology adoption is essential, it alone isn't great to dictate vast 

environmental benefits. 

 All predictors depict that leadership is the best predictor towards environmental sustainability in this scenario 

where a positive and significant effect has been found. B = 0.371, p = 0.018. Hence, there is effective leadership 

which allows organizations to make the right decisions for more sustainability, forces the digital transformation, 

and rightly allocates the resources since it achieves long-term goals of environmental sustainability. 

 With a high positive correlation of r = 0.673 between leadership and digital investment, it may be inferred that 

leadership plays a very important role in driving sustainable investments in digital. 
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 The highest predictor of environmental sustainability digital investment is with B = 0.621, p < 0.01. This is 

because companies that have higher investments in the digital technologies are more likely to achieve their 

sustainability goals because investment in such technologies tends to have resource management efficiency, less 

waste, and more creativity in business process innovation. 

 The model R-squared is at 0.627, which means more than 60% of variation in outcome for environmental 

sustainability is explained together by both digital investment and leadership. So they are even more important. 

 Organisational culture only moderately correlates to the adoption of technology in an r value of 0.459 and 

leadership with an r value of 0.611. Therefore, at the organizational level, culture allows innovation and change, 

which are the two primary enablers of digital transformation. Its direct implications toward sustainability are not 

too high because its p-value stands at 0.546; thus with the leadership and existing investment in digital, culture 

alone may not have such extreme environmental implications. 

 In the case of an independent samples t-test, the result suggests that there is no statistically significant difference 

by gender in terms of adoption of digital technologies, leadership behavior, or investment in the digital platform, 

while it also recommends equal contribution towards and benefits through digital transformation from the sides of 

men and women within the context of sustainable growth. 

 For all of these four variables in one-way ANOVA, the differences between the groups were significant: 

technological adoption (F = 5.631, p < 0.01), organizational management (F = 2.840, p = 0.028), leadership (F = 

3.494, p = 0.010), and digital investment (F = 11.590, p < 0.01), which means the group membership would have a 

significant impact in this factor. 

 There are two very basic, yet profound factors of digital investment and leadership toward the realization of 

sustainable growth in digitization. There is so much investment going into AI, IoT, and data analytics. Such 

investment promises a lot in resource optimization for unwastage purposes to further help in conserving energies 

toward the achievement of business resilience as well as environmental sustainability. 

 

CONCLUSION 

 

Technology is one of the highest enablers for sustainable growth. With strategic investment in technology and open 

organizational cultures for change combined with supportive environments by the leaders, one can have greater 

efficiency, lower negative environmental impact, and improved social equity. However, for sustainable outcomes, one 

cannot only depend on the kind of technology used but some factors bought in with the kind of leadership and 

investment in the digital platform. 
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